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Hi Student Test N,

We are as excited as you to see your fitment results.

We base our results on the assessment of the following traits -

1
Interest Based on the popular and widely used Holland theory which assesses
individuals and careers from among six types; the recommendations are based on a
Person to Environment fit.

2
Abilities Focuses on self assessment of a wide array of cognitive, psychomotor
and physical abilities which helps an individual accomplish a wide range of career
tasks effectively.

3
WorkStyle/Personality Based on personality traits that are
critical for work and are identified in various personality tests like Five Factor
Model/Big 5, Hogan, CPI etc.

4
Workvalues Based on the Theory of Work Adjustment we assess relative
importance of activities and work environment features that determine the
satisfaction and tenure of the individual.

5
Skill Are established procedures that lay the foundation to work with knowledge.
Knowing your desired levels helps to compare with requirements in different
roles/occupations. 

6
Knowledge Are organized set of principles and are
gained through education and experience. Knowing your
desired levels helps to compare with requirements in different
roles/occupations.

Your career recommendations presented further are determined based on the
above assessed traits and mapped to job families sub job families and specific
roles inside them. A job family is described below.

Job Family: Job Families are groups of occupations based upon work
performed, skills, education, training, and credentials. There are 23 Job families
which are further divided into sub job families and specific roles.



Summary of Results

The results are based on the assessment of your interest, abilities, workStyle/personality, workvalues, skills, knowledge to provide a best career
fitment.

Psychometric Results ( Top 3 )

Interest

1.   Realistic
2.   Investigative
3.   Enterprising

Work Values

1.   Working Conditions
2.   Achievement
3.   Recognition

Work Style

1.   Conscientiousness
2.   Interpersonal Orientation
3.   Achievement Orientation

Abilities

1.    Attentiveness
2.    Psychomotor Abilities
3.    Perceptual Abilities

Skills

1.   Complex Problem Solving
2.   Resource Management Skills
3.   Content

Knowledge

1.   Law and Public Safety
2.   Transportation
3.   Mathematics and Science

Recommended JobFamily 1. Architecture and Engineering

Jobs requiring application of science & technology concepts into the design & development or
production of physical entities, & the tools required for building them. Also includes installation,
inspection & maintenance of machinery, physical & electrical equipment & all supporting structures &
systems.

Fitment Based on your Assessment*

Low
High

63%

Your fitment in the Job Family your desired role belongs to is given above. For other suitable options refer your detailed report

*The fitment is on a scale of 100 with a score above 50 indicating a positive fitment. Higher the score better is the fitment.

For any further guidance and clarifications contact us

+917806912610 | buildingblocx.info@gmail.com

Note: The assessment analytically compares your profile with a database of individuals who have worked in the same/similar roles. However as your
decision could also consider factors like your education, desired salary, opportunities etc. some of these recommendations may not be appropriate in

your current context.
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Interest Assessment
Results

The assessment of interests is based on Holland’s theory. The theory states that people and the careers can be classified into a
combination of six interest types and a good match leads to satisfaction, persistence and success. The types identified are Realistic,
Investigative, Artistic, Social, Enterprising and Conventional and the results from your assessment are mentioned below

25Realistic

22Investigative

20Enterprising

18Artistic

18Conventional

17Social

Top 3 Interest Areas

01 Realistic

02 Investigative

03 Enterprising
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Given below the characterstic and typical interests and abilities for the six interest types -

Interest Type Interest & Abilities Typical Traits

R - Realistic

Like outdoor activities, building things
and operating machines
Good at jobs requiring mechanical and
athletic abilities

Practical, frank, focused, persistent
and action oriented
Asocial, traditional, uninvolved and
inflexible.

I - Investigative

Like to watch, learn, analyze, design
and solve problems.
Good at math, science, research and
data analysis jobs.

Curious, analytical, independent,
creators & unconventional
Work alone and thinkers

A - Artistic

Like to work in unstructured
situations and come up creative
solutions
Good at language, literature,
performing (theater or music) and
visual arts

Imaginative, expressive, innovative,
original and sensitive
Disorderly, impulsive and non
conforming

S - Social

Like to work with people and are
interested in helping others
Good public speakers, enjoy training,
instructing, counseling or curing
others

Trustworthy, cooperative, religious,
outgoing and sensitive
Idealistic

E - Enterprising

Like to work with other people
Good at influencing, leading,
motivating, persuading and
performing.

Ambitious, adventurous, optimistic,
social and self confident
Domineering and talkative

C - Conventional

Like to work with data and in
structured situations
Good at designing new processes,
working with numbers, organizing and
following rules and procedures

Careful, efficient, systematic and
diligent
Thrifty
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Abilities Assessment Results
Abilities are enduring capabilities to accomplish a wide range of tasks effectively and thus are critical to determine a persons capability
match to a career and keep the employer satisfied.

4

Attentivenes
s

3.67

Psychomotor
Abilities

3.67

Perceptual
Abilities

3.57

Idea
Generation

and
Reasoning

3.5

Spatial
Abilities

3.5

Quantitative
Abilities

3.25

Verbal
Abilities

3

Endurance

2

Memory

Verbal Ability
Individuals ability to understand the meaning of words and use
them effectively in good communication while speaking, listening
or writing.

Idea Generation and
Reasoning
Individuals ability to come up with original ideas, fluency of
ideas, problem recognition, reasoning abilities, information
ordering, processing and effective problem solving.

Quantitative Abilities
Individuals ability to use math skills and logical thinking to solve
problems in everyday situations. Also indicates ability to gather,
sort and make sense of all information related to a problem and
then being able to explain ones decision.

Memory
Individuals ability to remember information such as words,
numbers, pictures, and procedures.

Perception Speed
Individuals ability to acquire and organize visual information for
objects , pictures and drawing. Also indicates ability to quickly
identify patterns and accurately compare similarities and
differences among sets of letters, numbers, objects, pictures, or
patterns.

Spatial Ability
Individuals ability to form pictures of objects in ones mind. It also
involves easily understanding how drawings represent real
objects and correctly imagining how parts fit together.

Attentiveness
Individuals ability to concentrate on a task over a period of time
without being distracted and to be able to shift back and forth
between two or more activities or sources of information (such
as speech, sounds, touch, or other sources).

Motor Coordination
Individuals ability to quickly and accurately coordinate eyes with
hands or fingers when making precise hand movements.

Endurance / Stamina
Individuals ability to exert oneself physically over long periods of time without getting winded or out of breath.
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Work Style Assessment Results
Work Style represents personality, temperament and cognitive factors that influence a individuals work related aspects and as personality
related research has shown it as a core human values with an application and validity across cultures. The work style measures are build
utilizing constructs from multiple personality assessment models like Five Factor Model, Big 5, Hogan etc. Your results on the 7 broad
dimensions are presented below .

2

2.63

2.63

2.88

3.08

3.33

3.42

Adjustment

Independence

Practical Intelligence

Social Influence

Achievement Orientation

Interpersonal Orientation

Conscientiousness

0 0.5 1 1.5 2 2.5 3 3.5

Achievement Orientation 

Indicates the level of personal goal setting , trying to
succeed at the goals set, and striving to be competent in
ones work and other endeavors.

Social Influence 

Indicates the level of an individuals impact on others and
level of energy and leadership in their work and other
situations.

Interpersonal
Orientation

Indicates the level of pleasantness, cooperation,
sensitivity and ease to get along with others and a
preference for associating and working with others.

Adjustment

Indicates the level of maturity, poise, flexibility and
restraint to cope with pressure stress, criticism, setbacks
in handling personal and work related problems etc.

Conscientiousness

Indicates the level of dependability, commitment in doing
a job correctly and carefully and being trustworthy,
accountable and attentive to details.

Independence

Indicates the level of independence and autonomous
working, an own way of doing things, guiding oneself with
little or no supervision and depending mainly on oneself to
get a job done.

Practical Intelligence

Indicates the level of capability to generate new ideas and
thinking through things logically.
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Work Values Assessment Results
Work Values are relative importance of activities and work environment characteristics for an individual and since they are fairly stable
across context and time are important traits to match when considering career options. Your results on the 6 broad dimensions are
presented below .

2.08
1.99

1.32

1.14 1.11
1.02

Working Conditions Achievement Recognition Independence Support Relationships

Achievement

Individual gives importance of using ones best abilities
and a sense of accomplishment is important in his/her
ideal job.

Working Conditions

Individual gives importance to salary, job security,
physical working conditions and doing work that suits
his/her temperament in his/her ideal job.

Recognition

Individual gives importance to advancement, recognition
and respect from his/her ideal job.

Relationships

Individual gives importance to being of service for others,
getting along with others and having a clean conscience
from his/her ideal job.

Support

Individual gives importance to having superiors / seniors
who are both competent and considerate in his/her ideal
job.

Independence

Individual gives importance to having the ability to
exercise initiative and make decisions by oneself in
his/her ideal job.
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Skill Assessment Results
Skills are established procedures that lay the foundation to work with knowledge. Your results on the desired levels on the various
dimensions are presented below.

Complex
Problem
Solving

80

Resource
Management

Skills

75

Content

70

Process

70

Social Skills

70

Technical
Skills

67.27

System Skills

60

Content

Background structures needed to work with and acquire more
specific skills in a variety of different domains.

Process

Procedures that contribute to the more rapid acquisition of
knowledge and skill across a variety of domains.

Social Skills

Developed capacities used to work with people to achieve goals.

Complex Problem Solving
Skills

Developed capacities used to solve novel, ill-defined problems in
complex, real-world settings.

Technical Skills

Developed capacities used to design, set-up, operate, and correct
malfunctions involving application of machines or technological
systems.

Systems Skills

Developed capacities used to understand, monitor, and improve
socio-technical systems.

Resource Management
Skills

Developed capacities used to allocate resources efficiently.
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Knowledge Assessment Results
Knowledge are organized set of principles and are gained through education and experience. Your results on the desired levels on the
various dimensions are presented below.

90

Law and
Public
Safety

80

Transporta
tion

77.14

Mathematic
s and

Science

66.67

Business
and

Managemen
t

64

Arts and
Humanities

60

Manufactu
ring and

Production

60

Health
Services

60

Education
and Training

60

Communicat
ions

48

Engineering
and

Technology

Business and Management

Knowledge of principles and facts related to business
administration and accounting, human and material resource
management in organizations, sales and marketing, economics,
and office information and organizing systems.

Manufacturing and
Production

Knowledge of principles and facts related to the production,
processing, storage, and distribution of manufactured and
agricultural goods.

Engineering and Technology

Knowledge of the design, development, and application of
technology for specific purposes.

Mathematics and Science

Knowledge of the history, theories, methods, and applications of
the physical, biological, social, mathematical, and geography.

Health Services

Knowledge of principles and facts regarding diagnosing, curing,
and preventing disease, and improving and preserving physical
and mental health and well-being.

Education and Training

Knowledge of principles and methods for curriculum and training
design, teaching and instruction for individuals and groups, and
the measurement of training effects.

Arts and Humanities

Knowledge of facts and principles related to the branches of
learning concerned with human thought, language, and the arts.

Law and Public Safety

Knowledge of regulations and methods for maintaining people
and property free from danger, injury, or damage; the rules of
public conduct established and enforced by legislation, and the
political process establishing such rules.

Communications

Knowledge of the science and art of delivering information.

Transportation

Knowledge of principles, methods for moving people or
goods by air, rail, sea, or road, including relative costs &
benefits.
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Job Family Fitment

Architecture and Engineering

Low High63%

63Engineers

62Architects, Surveyors, & Cartographers

59Drafters, Engineering Technicians, &
Mapping Technicians

Jobs requiring application of science & technology concepts into the
design & development or production of physical entities, & the tools
required for building them. Also includes installation, inspection &
maintenance of machinery, physical & electrical equipment & all
supporting structures & systems.

Top Role Matches : 1. Water/Wastewater Engineers [66%], 2. Cartographers and Photogrammetrists [65%], 3. Human Factors Engineers and Ergonomists
[65%], 4. Agricultural Engineers [65%], 5. Automotive Engineers [65%]

Life, Physical, and Social Science

Low High63%

64Life Scientists

63Physical Scientists

57Social Scientists & Related Workers

56Life, Physical, & Social Science
Technicians

50Occupational Health & Safety
Specialists & Technicians

Jobs related to the study & application of knowledge in various
disciplines like living organisms, physics, chemistry or human society &
interpersonal relationships. Also includes research & studies for data
collection & analysis, formulation of theories & their real world
applications.

Top Role Matches : 1. Zoologists and Wildlife Biologists [68%], 2. Hydrologists [67%], 3. Range Managers [65%], 4. Remote Sensing Scientists and
Technologists [64%], 5. Environmental Restoration Planners [64%]

Computer and Mathematical

Low High60%

60Computer Occupations

59Mathematical Science Occupations

Jobs related to the design, development, installation & maintenance of
computer systems, network systems, database management & software
development. Also includes system security, web design & development,
technical support, artificial intelligence, statistical analysis &
optimization.

Top Role Matches : 1. Computer and Information Research Scientists [62%], 2. Network and Computer Systems Administrators [62%], 3. Geographic
Information Systems Technicians [62%], 4. Software Developers, Applications [61%], 5. Biostatisticians [61%]
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https://www.tucareers.com/careers/15-1111.00
https://www.tucareers.com/careers/15-1142.00
https://www.tucareers.com/careers/15-1199.05
https://www.tucareers.com/careers/15-1199.05
https://www.tucareers.com/careers/15-1132.00
https://www.tucareers.com/careers/15-2041.01


Job Family Fitment Contd..

Legal

Low High56%

54Lawyers, Judges, & Related Workers

53Legal Support Workers

Jobs related to legal issues such as arbitration, litigation, negotiation or
investigation. May include representing clients in legal matters, drafting
& documentation of contracts & agreements, transcription of hearings,
researching statutes & advising on regulations.

Top Role Matches : 1. Judicial Law Clerks [57%], 2. Administrative Law Judges, Adjudicators, and Hearing Officers [56%], 3. Lawyers [55%], 4. Judges,
Magistrate Judges, and Magistrates [51%]

Management

Low High54%

56Operations Specialties Managers

54Other Management Occupations

51Advertising, Marketing, Promotions,
Public Relations, & Sales Managers

49Top ExecutivesJobs that plan, organize, coordinate, direct, control & evaluate all or part
of a business organization through the allocation, use & supervision of
financial, human, & material resources needed to produce goods and/or
provide services. Higher management operations also include strategy &
policy making, & budgeting. Managerial activities are common to all
industries.

Top Role Matches : 1. Water Resource Specialists [62%], 2. Architectural and Engineering Managers [60%], 3. Farm and Ranch Managers [60%], 4. Wind
Energy Operations Managers [60%], 5. Natural Sciences Managers [60%]

Construction and Extraction

Low High54%

57Supervisors of Construction &
Extraction Workers

Jobs related to the building of public or private structures, or removing
material or resources from their natural habitat for construction or other
purposes. Typically includes operating equipment for mining, drilling &
other extraction activities, carpentry, brick laying & masonry, roofing,
electrical work, plumbing, maintenance, & supervision of all tasks for
quality control & adherence to codes.

Top Role Matches : 1. Solar Energy Installation Managers [58%]
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https://www.tucareers.com/careers/23-1012.00
https://www.tucareers.com/careers/23-1021.00
https://www.tucareers.com/careers/23-1011.00
https://www.tucareers.com/careers/23-1023.00
https://www.tucareers.com/careers/23-1023.00
https://www.tucareers.com/careers/11-9121.02
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https://www.tucareers.com/careers/11-9013.02
https://www.tucareers.com/careers/11-9199.09
https://www.tucareers.com/careers/11-9199.09
https://www.tucareers.com/careers/11-9121.00
https://www.tucareers.com/careers/47-1011.03


Job Family Fitment Contd..

Installation, Maintenance, and Repair

Low High54%

54Electrical & Electronic Equipment
Mechanics, Installers, & Repairers

51Supervisors of Installation,
Maintenance, & Repair Workers

Jobs related to installation, repair, & preventive maintenance of
equipment, machines & tools. Also includes troubleshooting &
maintenance of mechanical, electrical, computerized & electronic
systems, overhauling of engines, servicing of air conditioning units
among others.

Top Role Matches : 1. Radio, Cellular, and Tower Equipment Installers and Repairers [61%], 2. Electrical and Electronics Installers and Repairers,
Transportation Equipment [58%], 3. Electrical and Electronics Repairers, Commercial and Industrial Equipment [55%]

Healthcare Practitioners and Technical

Low High54%

55Healthcare Diagnosing or Treating
Practitioners

53Health Technologists & Technicians

51Other Healthcare Practitioners &
Technical Occupations

Jobs focused on providing medical treatment, & care to improve the
health status of patients over time. Typically includes health checks &
preventive measures, conducting/supervising laboratory tests, detecting
& diagnosing of diseases, prescribing medication, surgical activities &
providing recovery techniques.

Top Role Matches : 1. Cytotechnologists [65%], 2. Optometrists [64%], 3. Cytogenetic Technologists [63%], 4. Veterinarians [63%], 5. Radiologists [63%]

Protective Service

Low High53%

54Law Enforcement Workers

50Supervisors of Protective Service
Workers

Jobs involved in the protection of lives, property, community or the
environment by preventing/investigating crime in accordance with the
laws. May include traffic control, security services, guarding & patrolling,
emergency services, apprehending & prosecuting suspects, fire fighting
& investigation, & correctional services.

Top Role Matches : 1. Intelligence Analysts [61%], 2. Fish and Game Wardens [59%]

Page 13/19
Student Test N ~ eng

https://www.tucareers.com/careers/49-2021.00
https://www.tucareers.com/careers/49-2093.00
https://www.tucareers.com/careers/49-2093.00
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https://www.tucareers.com/careers/33-3031.00


Job Family Fitment Contd..

Transportation and Material Moving

Low High53%

54Air Transportation Workers

Jobs that pilot, navigate, drive or operate vehicles that transport people,
materials or freight to ensure safe & timely carriage. Includes public &
cargo transport over air, water, rail & road, operating machinery like
cranes, tractors & forklifts, inspecting cargo, air traffic control, driving
ambulances among other activities.

Top Role Matches : 1. Airline Pilots, Copilots, and Flight Engineers [59%]

Arts, Design, Entertainment, Sports, and Media

Low High51%

54Art & Design Workers

54Media & Communication Equipment
Workers

50Entertainers & Performers, Sports &
Related Workers

49Media & Communication WorkersJobs related to the fields of arts, entertainment, sports, & creation &
dissemination of ideas & information through various forms of media.
Typically includes performing arts, editing, direction & production of
plays & movies, print & visual media, set design & graphics, professional
sports & related activities, interpreting & translating, operating media &
technical equipments among others.

Top Role Matches : 1. Set and Exhibit Designers [56%], 2. Reporters and Correspondents [53%], 3. Technical Writers [53%], 4. Graphic Designers [53%], 5.
Multimedia Artists and Animators [53%]

Business and Financial Operations

Low High51%

53Business Operations Specialists

49Financial Specialists

Jobs that manage & implement policy & strategy for an organization's
capital structure, budgeting, funding, dividends, & taxation. Also includes
activities related to acquisitions & investments, financial modelling &
planning.

Top Role Matches : 1. Environmental Compliance Inspectors [62%], 2. Logistics Engineers [59%], 3. Market Research Analysts and Marketing Specialists [58%]
, 4. Fraud Examiners, Investigators and Analysts [57%], 5. Sustainability Specialists [56%]
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https://www.tucareers.com/careers/27-1027.00
https://www.tucareers.com/careers/27-3022.00
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Job Family Fitment Contd..

Education, Training, and Library

Low High50%

52Postsecondary Teachers

51Librarians, Curators, & Archivists

48Adult Basic Education, Adult Secondary
Education, & English as a Second
Language Instructors

46Other Educational Instruction & Library
Occupations

45Preschool, Elementary, Middle,
Secondary, & Special Education
Teachers

Jobs related to providing or assisting in the delivery of educational or
instructional material to children, adolescents, adults or professionals in
classrooms, workshops, or using other methods. May include creation of
learning material & content, providing learning resources & supporting
any special needs individuals.

Top Role Matches : 1. Museum Technicians and Conservators [59%], 2. Chemistry Teachers, Postsecondary [58%], 3. Biological Science Teachers,
Postsecondary [57%], 4. Forestry and Conservation Science Teachers, Postsecondary [57%], 5. Health Specialties Teachers, Postsecondary [56%]

Sales and Related

Low High48%

55Sales Representatives, Wholesale &
Manufacturing

51Sales Representatives, Services

50Other Sales & Related Workers

47Supervisors of Sales WorkersJobs involved in the act of convincing commercial or retail consumers to
purchase products or services. Activities include selling consumer goods
like furniture, appliances, automobiles & auto parts, packaged goods like
food, beverages & medication, financial products & services, & insurance,
real estate, consulting & medical services, among others.

Top Role Matches : 1. Sales Engineers [62%], 2. Securities and Commodities Traders [55%], 3. Sales Representatives, Wholesale and Manufacturing, Technical
and Scientific Products [54%], 4. Sales Agents, Securities and Commodities [54%], 5. Sales Representatives, Wholesale and Manufacturing, Except Technical and
Scientific Products [53%]

Office and Administrative Support

Low High47%

49Other Office & Administrative Support
Workers

47Secretaries & Administrative Assistants

44Supervisors of Office & Administrative
Support Workers

44Information & Record ClerksJobs that facilitate organizational activities through a variety of
administrative & clerical duties, such as information & communication
management, data processing & collection, & tracking of inventory &
accounts. Also includes customer service, conducting monetary
transactions & collecting bills, preparing statements.

Top Role Matches : 1. Bioinformatics Technicians [60%], 2. Statistical Assistants [53%]
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https://www.tucareers.com/careers/25-4013.00
https://www.tucareers.com/careers/25-1052.00
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Job Family Fitment Contd..

Personal Care and Service

Low High46%

44Other Personal Care & Service Workers

43Tour & Travel Guides

Jobs that provide services to individuals related to their fitness, physical
appearance or entertainment. May include assisting with child care, pet
care & training, hair & beauty services, & assistance with entertainment
activities.

Community and Social Service

Low High43%

46Religious Workers

44Counselors, Social Workers, & Other
Community & Social Service Specialists

Jobs related to the rehabilitation & physical & mental well-being of
individuals in a community. May include providing educational,
vocational & emotional counselling, treatments for substance abuse &
behavioural disorders, spiritual guidance & healthy lifestyle support.

Recommended Industries

Professional Scientific and Technical Services Government Manufacturing
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Top 10 Recommendations

Given below your top role matches. These are ranked and you can click on them to read more about them.

Hydrologists

Job Family : Life, Physical, and Social Science

Also Called :Groundwater Consultant | Hydrogeologist | Hydrologist | Research Hydrologist

Fitment
67%

Bright Outlook
Yes

Salary Level
Very High

Automation Impact
Low

Future Career
Yes

Water/Wastewater Engineers

Job Family : Architecture and Engineering

Also Called :Acting Section Chief | Assistant County Engineer | Director Water and Waste Services | Engineer and Geologist

Fitment
66%

Salary Level
Very High

Automation Impact
Low

Future Career
Yes

Human Factors Engineers and Ergonomists

Job Family : Architecture and Engineering

Also Called :Ergonomist | Human Factors Engineer | Senior Research Associate | User Experience Team Lead

Fitment
65%

Bright Outlook
Yes

Salary Level
Very High

Automation Impact
Low

Future Career
Yes

Cartographers and Photogrammetrists

Job Family : Architecture and Engineering

Also Called :Cartographer | Compiler | Photogrammetric Technician | Photogrammetrist

Fitment
65%

Bright Outlook
Yes

Salary Level
Above Average

Automation Impact
High

Future Career
Yes

Range Managers

Job Family : Life, Physical, and Social Science

Also Called :Land Management Supervisor | Natural Resource Manager | Natural Resource Specialist | Rangeland Management Specialist

Fitment
65%

Salary Level
Above Average

Automation Impact
Low

Future Career
Yes
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Agricultural Engineers

Job Family : Architecture and Engineering

Also Called :Agricultural Engineer | Engineer | Project Engineer | Research Agricultural Engineer

Fitment

65%

Salary Level
Very High

Automation Impact
High

Future Career
Yes

Automotive Engineers

Job Family : Architecture and Engineering

Also Called :Chief Engineer | Dimensional Integration Engineer | Senior Engineering Team Leader | Technical Services Manager

Fitment
65%

Salary Level
Very High

Automation Impact
Low

Future Career
Yes

Transportation Engineers

Job Family : Architecture and Engineering

Also Called :Engineer | Project Engineer | Traffic Operations Engineer | Transportation Engineer

Fitment
65%

Bright Outlook
Yes

Salary Level
Very High

Automation Impact
Low

Future Career
Yes

Remote Sensing Scientists and Technologists

Job Family : Life, Physical, and Social Science

Also Called :Geospatial Intelligence Analyst | Professor | Remote Sensing Analyst | Scientist

Fitment
64%

Salary Level
Very High

Automation Impact
Medium

Future Career
Yes

Solar Energy Systems Engineers

Job Family : Architecture and Engineering

Also Called :Energy Systems Laboratory Director | Engineering Vice President | Renewable Energy Division Manager | Solar Engineer

Fitment
64%

Salary Level
Very High

Automation Impact
Low

Future Career
Yes
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